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Stephanie Thompson Retires 
     STEPHANIE THOMPSON retired from the Tax Department on July 

31, 2022 after 22 years of service.  She began her journey in 2000 as 

a computer analyst for the tax department.  Having just graduated 

from Randolph Community College with Associateõs degree in Infor-

mation Technology.  She wanted to pursue a career helping others with 

technology.  STEPHANIE was instrumental in 

onboarding Randolph County into North Car-

olinaõs Debt Setoff Program. 

     After 16 years of IT support, she opted 

for a new challenge by becoming a North 

Carolina Certified Personal Property Ap-

praiser and taking on the Present Use Pro-

gram (Farm Deferred) program as well as 

the vehicle/billing expert.  During the time in 

this position, she built a strong relationship 

with Randolph Countyõs farmers and forest-

ers.  Last year, she was promoted to Personal 

Property/ Billing Supervisor. 

     STEPHANIE was involved with the Wellness Committee since its in-

ception.  She is a 1987 graduated of Asheboro High School.  STEPHA-

NIE is a United States Air Force veteran serving 1988-1992.  She is the 

daughter of Mitchell and Joyce Thompson.  Mom to daughter Kaitlin 

and son-in-law Justin.  Most important YaYa to granddaughter Mallie. 

     To quote STEPHANIE òI will miss my friends at the tax department.  

Over 22 years, they became family to me.  I spent more time with them 

then anyone else.  I hope I leave behind a legacy of integrity and kind-

ness.  Serving the public can be challenging.  Being the Tax Depart-

ment, we already had marks against us. It was in those moments that 

we could show our strength by remaining calm, courteous and respectful 

in hopes of diffusing the situation.  Make a taxpayer leave with a 

smile, especially those who came in upset.  At the end of the day we 

work for them.  It has been my privilege to work for the citizens of Ran-

dolph County.ó 

     STEPHANIEõS work motto: òThere is no limit to the amount of good 

you can do if you donõt care who gets the credit.ó ð Ronald Reagan 

December is National  

Fruitcake Month  

-5ŜōǊŀ Iƛƭƭ 
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Detective Lt. Michael Blackwell Retires 

 

 

 

 

 

 

 

 

     Detective Lieutenant MICHAEL BLACKWELL began his law enforcement career by attending Basic Law 

Enforcement Training (B.L.E.T.) at the Randolph County Community College, graduating in March of 1992.  

Upon graduating from B.L.E.T., Michael Blackwell was sworn in as a Reserve Deputy with the Randolph 

County Sheriffõs Office.  

     He was hired full time on October 16th, 1992, and assigned to the Civil Division as a Bailiff where he 

worked for three years until being transferred to the Road Division where he served civil process papers 

throughout the county.   

     After spending multiple years in the Civil Division, MIKE was then transferred to the Breaking and En-

tering Task Force.  This division focused on saturation patrols to detect and deter criminal activity as it in-

volved property crimes in Randolph County.  When necessary this division assisted the Criminal Investiga-

tions Division, Vice Narcotics Division and the Warrant Squad.  While serving in the Breaking and Entering 

Task Force, MIKE was promoted to Corporal, then Sergeant. 

     In 2010, MIKE was promoted to the Criminal Investigative Division as a Detective Sergeant.  In this 

role, he investigated property crimes, frauds and serious assaults to include homicides.  In 2016, he was 

promoted to Detective Lieutenant where he assisted in an administrative role in the Criminal Investigative 

Division. 

     Through MIKEõs 30 years of service to the Randolph County Sheriffõs Office, he also served in multiple 

volunteer roles within the agency.  He was a member of the Sheriffõs Emergency Response Team, also 

known as S.W.A.T., for 18 years.  He was one of four original Deputies on the Motor Unit, which led pa-

rades, funerals and numerous other events in which a motorcycle squad was needed.  Mike utilized this 

role to also volunteer for numerous D.A.R.E. events and assisted the School Resource Division.  In 2005, he 

earned his Advanced Law Enforcement Certificate through the North Carolina Sheriffõs Association Train-

ing and Standards. 

     We appreciate and congratulate MICHAEL BLACKWELL on his successful 30 years of service to the 

citizens of Randolph County and his service to the Randolph County Office of the Sheriff.   

           -Amanda Varner 
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(L - R): Gregory Rogers, Sheriffõs Office; 

Angelica Denova Benitez, Social Services;  

Nicholas Smith, Information Technology  

New Employees  

(L - R): Patricia Saavedra, Social Services; 

Malia Little, Social Services; Luis Gonzalez, 

Emergency Services  

(L - R): Brandon Adkins, Emergency Services; 

Tanya Green, JDRC  
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(L - R): William Ward, Ashley Leonard, Kesley 

Nance, Claudia Hamilton, Jaimerson Aguirre.  

All are from Emergency Services.  

New Employees  

(L - R): Matthew Fowler, Sheriffõs Office; 

Tammy Hyler, Emergency Services; Lisa Gammons, 

Social Services; Katlyn Agnew, Emergency  

Services; Kim Triplett, Emergency Services; 

Marie Cordrey, Public Health; David Swaim, 

Sheriffõs Office; James Gibson, Sheriffõs  

Office  

(L - R): Peyton Hoenig, Sheriffõs Office; 

Franchion Robinson, Social Services; Brittany 

Bray, Emergency Services; Justin Carter,  

Sheriffõs Office; Virginia Zell, Public 

Health; Shonta Norwood, Social Services; Liz 

Griffin, Library; Kathryn Lowe, Sheriffõs  

Office  
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(L - R): Emily Sutphin, Hailey Knight, and Cole 

Boyers  

All EMS  

New Employees  

(L - R): Caleb Nitka, Sarah Smith, and Hannah 

Beals  

All Emergency Services  

SEVERE WEATHER AND EMERGENCY CONDITIONS 
  ²ƘŜƴ ǘƘŜ /ƻǳƴǘȅϥǎ ǎŎƘŜŘǳƭŜ ƛǎ ŀƭǘŜǊŜŘΣ ȅƻǳ Ŏŀƴ ŎƘŜŎƪ ƻǇŜǊŀǘƛƻƴ ǎǘŀπ
ǘǳǎ ǳǎƛƴƎ ƻƴŜ ƻŦ ǘƘŜ ŦƻƭƭƻǿƛƴƎ ƳŜǘƘƻŘǎΥ 

§ ¢ŜƭŜǾƛǎƛƻƴ ŎƘŀƴƴŜƭǎ ²Ca¸нΣ CƻȄуΣ ŀƴŘ {ǇŜŎǘǊǳƳ bŜǿǎ мп 
§ .ȅ ǇƘƻƴŜ - όоосύ ому-солл 
§ ƘǘǘǇΥκκǿǿǿΦǊŀƴŘƻƭǇƘŎƻǳƴǘȅƴŎΦƎƻǾ 
§ bƛȄƭŜ ς ŦƻǊ ǊŜƎƛǎǘǊŀǘƛƻƴ ǎŜŜ ōŜƭƻǿϝϝ 
§ 9ŀǊƭȅ ŎƭƻǎƛƴƎ ƻƴƭȅΣ ŀ ƳŜǎǎŀƎŜ ǿƛƭƭ ōŜ ǎŜƴǘ ǘƘǊƻǳƎƘ /ƻǳƴǘȅ ŜƳŀƛƭ 

  
!ƴ ŀƴƴƻǳƴŎŜƳŜƴǘ ƻŦ ŀ ŘŜƭŀȅŜŘ ƻǇŜƴƛƴƎ ƻǊ ŎƭƻǎƛƴƎ ǿƛƭƭ ōŜ ƳŀŘŜ ŀǎ ŜŀǊƭȅ ŀǎ  

ǇƻǎǎƛōƭŜΣ ōǳǘ ƴƻ ƭŀǘŜǊ ǘƘŀƴ сΥол ŀƳΦ  
 

ϝϝ ǿǿǿΦƴƛȄƭŜΦŎƻƳ ƻǊ ǘŜȄǘ w/h¦b¢ ǘƻ ууу-ттт ŦǊƻƳ ȅƻǳǊ ŎŜƭƭ ǇƘƻƴŜ όǎǘŀƴŘŀǊŘ ƳŜǎǎŀƎŜ ǊŀǘŜǎ ŀǇǇƭȅύ  

http://www.randolphcounty
http://www.nixle.com
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Department News  

On September 22, 2022, the DSS Leadership Academy Class of 2023 had the privilege of meeting with 

Interim President of Randolph Community College and Randolph County Social Services Board Member, 

Mr. Elbert Lassiter, to discuss what it takes to be a great leader. The participants in the discussion consisted 

of TRACIE MURPHY (RCDSS Director), VALERY DAMBREVILLE (RCDSS Assistant Director), HEATHER 

THOMAS (RCDSS Assistant Director) and the 2023 DSS Leadership class participants: CHERYL BENFORD, 

ALLISON CRAVEN, BREANNA DAVIS, JEKEITHA ENOCH, STEPHANIE GRUBUSKY, KATEE MICHAEL, 

ANGELA REYNOLDS, YESENIA RINCON, YALILA ROMAN, and RACHELLE SALISBURY. The meeting 

was a great opportunity for the Leadership Academy Class to discuss with Mr. Lassiter some of the leader-

ship challenges and the implementation of leadership theories. Mr. Lassiter expressed the importance of 

relationship building and just how being kind can take you a long way in leadership. Below are some  key 

points that contribute to being a good leader that the Leadership Class felt were great takeaways from 

the meeting: 

Î Always use winning words with people. 

Î Take what you have been ordained to do 

and be great at it. 

Î Activity does not always mean progress. 

Î Always take care of yourself. Prioritize 

self-care, we cannot give our best if we 

are not at our best. 

Î You must challenge the process of the sys-

tem. 

Î Know your vision as a leader. 

Î Respond vs. React 

Î We create the team we deserve. Lead by 

example, set boundaries and build/re-

build your team. 

Î You can still learn things after you know everything. 

Î Always ask why even if it works well, continue to learn more. 

Î No matter what you say, people will always remember how you made them feel. 

Î Try to always have positive communication. 

Î Leadership is about Strategy and Character. 

Î Being a good leader is being able to set boundaries. 

Î When you are elevated, itõs not meant for you to replace the previous personõs seat. Itõs meant for you 

to take YOUR seat. 

Î Donõt compare yourself with others. 

Î Diversity is not just about race, itõs about generational changes, backgrounds, ideas, opinions, experi-

ence, and education. 

           ñValery Dambreville 

Social Services 
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Social Services Participates in Panel Discussion 

     Randolph County Department of Social Services was invited to participate in a panel for the NC De-

partment of Public Instruction regarding the needs of abused and neglected children, presenting to a 

team of statewide and local organizations including school districts, childrenõs residential ser-

vices,  Department of Public Safety and the Department of Juvenile Justice. The attendees inquired of 

ways to support children who are neglected, what to consider when working with these children and how 

best to meet their educational needs. Panel members included Social Services Adoptions Social Work Su-

pervisor, Hope Jenks; NC Chief District Court Judge Scott Etheridge; Keatonõs Place, Susan Hunt; Execu-

tive Director at Our Daily Bread and co-founder and Vice President of The Village of Barnabus, Gene 

Woodle; and Director of Juvenile Justice Education Services, Adam Johnson. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

            -Hope Jenks 
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     All the ghouls and goblins came out to celebrate Halloween at Social Services! We had a lot of spe-
cial guests including Willy Wonka and crew, Candy òRappersó, Hootie and the Blowfish, Bob Ross, a ka-
leidoscope of butterflies and a cow, to mention a few. Our winning (large) groups received $75 toward 
lunch of their choice, and the individual and couple winners will receive $10 per person for the lunch of 
their choice.  The winning costumes are pictured below. A special thanks to the Human Resources team for 
making the trek to DSS to judge our contest. A soup and salad potluck lunch was served afterwards. A 
pumpkin decorating contest rounded out the celebration. One can of food equaled one vote, were cast 

by staff. The canned food was donated to The Salvation Army. 

 

Social Services Costume Competition 

Social Services Food Drive 
 
     The Department of Social Servicesõ Fellowship Committee organized a food drive. We were very excit-
ed that 21 grocery bags of food and 3 boxes of canned goods were collected. The food will be distribut-
ed to our county citizens through the Asheboro Chamber of Commerceõs Leadership Randolph Program. 
Michelle Tompkins was nice enough to deliver the collected items for the department. The Fellowship Com-
mittee awarded a self-care gift basket to a lucky ticket holder who donated food items to the drive. Bailey 
Strider was the winner of the basket, congratulations and thanks for your donation. 
              
          Contõd on next page 
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Thanks Michelle! 

 Congratulations Bailey! 
 

Rookies and Employee of the Year      

 
Octoberõs full staff meeting at Social Services is always one of our best. We look forward to supporting 
Breast Cancer Awareness month by educating ourselves on how to achieve good breast health and of 
course, by wearing our PINK!  

     Wendy Kennon from Public Health presented some eye-opening information on breast cancer and Sam 
Varner, Randolph Countyõs Wellness Coordinator, reminded us of the upcoming on-site mammography event 
on November 30, 2022.  
      
      The meeting was concluded with the announcement of Social Servicesõ Rookie and Employee of the 
Year. This year we were excited to name two Rookies of the Year. Ms. KATELYN MCCONNELL, a Family 
and Children Medicaid caseworker, and ALISA LEONARD, a Social Work Trainee. KATELYN was de-
scribed as a ray of sunshine since the day she started, overall great attitude, willingness to learn and helps 
other workers often. ALISA was described as incredibly receptive, intelligent and willing to learn and assist, 
eager to jump in and help out. 
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Register of Deeds 

     KRISTA M. LOWE, Randolph County Register of Deeds, attended the 70th NCARD Annual Conference 
in Cherokee, N.C., September 24-27, 2022. 
            -Sandy Newlin  

Information Technology 

     The IT Department would like to thank everyone for their participation in our òKnowBe4ó email and 
security awareness training. For this yearõs training campaign, we had a 94% completion rate which is an 

all-time high! We will continue to work with those who were not able to complete this and make sure they 

have an opportunity to get this done. 

      Belated welcome to NICK SMITH (Helpdesk), JEFFREY WRIGHT (IS Specialist), and CHRIS SAYLOR (IS 

Manager) to the IT team. They are now settled into their respective positions and making positive contribu-

tions to the department and the services we provide. 

Be on the look out for future communications from the IT Department. Weõve started work on train-

ing programs and materials that will be available to all employees.      

            -R.J. Williamson 

Public Health 
     Join us in welcoming our two new staff members, MCKENZIE HUBBARD and VIRGINIA ZELL! 
      
     MCKENZIE started work on August 16th as a Processing Assistant II.  She is married and lives in Randle-
man.  Before starting with Public Health, she worked at Camp Caraway.  MCKENZIE enjoys being outdoors 
and spending time with family.  Welcome! 

      
     VIRGINIA joined Public Health on October 3rd as a Public Health Educator II Supervisor.  She 
lives in Greensboro with her husband.  Before beginning work with Randolph County, VIRGINIA was 
in graduate school and working as a school health liaison.  She likes to read, bake, hike, play 
sports, and travel.  Welcome VIRGINIA!       -Amaris Avalos 

-Heather Thomas 

     Randolph County DSSõ employee of the year is BEN BALDWIN from 
our computer services and technology unit. Some words used to de-
scribe BEN were polite, respectful, problem solver, fixer, highly produc-
tive, pleasant and always helpful. RCDSS appreciates the knowledge 
and skills he brings to our department each and every day. 
 
Congratulations to our Rookies and Employee of the Year!  
We appreciate all you do! 
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Elf theme, Amanda Varner 

Ch

Child Support Services 

     Congratulations to MICHELE NEWMAN and ROGENIA SMITH on being promoted to Lead Child Sup-

port Specialists.  

 

     Welcome to our four new Child Support Specialist: TERESITA RAMIREZ, ALMA MULLES, TRACY 

ROUTH, and CELENA FLEMING.      

            -Damon Brown  
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       Tax  

     Welcome to SHARON MCMASTERS, new Deputy Tax Collector, who started November 1st. 
 

     Congratulations to SHEA BURROW on her promotion to Personal Property Supervisor which began Sep-
tember 16th . 
 
     Congratulations to JAQUI PALMA-TORRES on her marriage on September 24th . 
 
     Congratulations to CAROLINE WALKER , KATHY PACHECO, and MELISSA MARTIN for successful com-
pleting Property Tax Listing and Assessing.  
 
     Staff is busy finalizing the 2023 countywide reappraisal.  The primary goal of reappraisal is uniformi-
ty and fairness.  The process of a reappraisal is not to increase revenues or to provide tax breaks, but to 
fairly, equally and uniformity appraise real property at its true value in money.  True value in money is the 
price estimated in terms of money at which the property would change hands between a willing and finan-
cially able buyer and a willing seller, neither being under any compulsion to buy or sell and having reason-
able knowledge of all the uses to which the property is adapted and for which it is capable of being used 
(NC G.S. 105-283).  When this knowledgeable, willing buyer and seller agree on a price and a transac-
tion in money occurs, market value is established.  This is commonly known as an armõs length transaction.   
 
     How is the value of real property determined? 
     The Tax department collects and analyzes sales data from real estate transactions in the County Ap-
praisers must recognize value set by buyers and sellers within the market area.   We determine certain 
basic characteristics on every property such as a buildingõs dimensions, construction, type of heating and 
cooling, plumbing, age, condition, desirability, usefulness, etc.  We use the Valuation Methods of the ap-
praisal industry. 

 
Market Approach:  Compare property to recent sales of similar properties 
Cost Approach:  Determine current cost of replacing the property less depreciation  
Income Approach:  Consider how much income the property could produce 

 
     For more information on the 2023 Reappraisal, you can contact the tax department or pick up a bro-
chure at the Ambassadorõs Desk at the RCOB or inside the tax department. 
      
     In honor of Breast Cancer Awareness, the tax department placed our PINK Christmas tree up early this 
year in the lobby of the RCOB.  We wanted to honor our co-workers who have fought the fight and support 
others that are fighting and have fought in our community.  As the saying on the canvas beside the tree reads 
òSupporting the fighters, admiring the survivors, honoring the taken, and never, ever giving up hope.  In Ran-
dolph County, no one fights alone.  For us, every day is a great day for PINKó. 
 
                
  
  
  
  
  
   

-Gail Routh 
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     Sheriffõs Office 
 
     Congratulations to Det. BRITTANY BECK is promoted to Detective Sergeant CID. 
 
     Congratulations to SHERIFF SEABOLT and family in the birth of another grandson, Walker Dean Singley, 
on Friday, September 9, 2022.   
 
     Welcome to new employees in Patrol, GREG ROGERS and JUSTIN CARTER, and the Detention Center, 
JAMES GIBSON , KATHRYN LOWE, DAVID SWAIM, MATTHEW FOWLER, STEPHANIE BIRTCHER, and PEY-
TON HOEING . 
 
      Condolences to SGT BRANDON MERRILL and his family on the passing of his mother on November 1, 
2022. 

Breast Cancer Awareness Patrol Vehicle Unveiled 
      

     Beane Signs has designed, donated and placed vinyl graphics on a Randolph County Sheriffõs Office pa-
trol vehicle in support of Breast Cancer Awareness Month.  Multiple agencies across the state are participat-
ing in this awareness campaign through October.  Breast Cancer does not recognize racial, socio-economic, or 
jurisdictional boundaries.  
 
     According to statistics, about one in eight women will be affected by breast cancer in their lifetime and 
about one in 833 men will develop breast cancer in their lifetime. Early detection is a key factor in offering 
more treatment options and increasing survivability.  
 
      

 
    
 
 
 
 
 
 
 
 
     

Many Randolph County Government employees or their family members have battled breast cancer as well 
as citizens across this great county.  This is for you!  Our deputies are very dedicated to the communities 
they serve. òNo one fights alone.ó 

     

Juvenile Day Reporting Center (JDRC)  
Recognition 

 
    On October 11, 2022, Sheriff Seabolt recognized 
Juvenile Day Reporting Center (JDRC) Director PAM RE-
SCH along with KIARA ORTIZ, expressing his and the 
Officeõs gratitude for their assistance to one of our dep-
uties during a recent medical incident at a site visit.  

 
Contõd on next page 
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Administration 

     Welcome to CAROLYN RICH who joined Human Resources on July 16, 2022 as a Human Resources 
Technician. 
      
     Welcome to ANITA FIELDS who joined Human Resources on September 1, 2022 as an Administrative 
Office Assistant IV. 
      
     Welcome to CRYSTAL HUDSON who joined Finance on September 16, 2022 as a Program Accountant. 
      
     Congratulations to MICHAEL MCKENZIE on his promotion to Reporting Specialist in Finance on July 16, 
2022. 

             
    Welcome to LEIA GEARHART.  She is currently a Strategic Project Coordinator with the North Carolina 
Association of County Commissioners (NCACC).  Her position with Randolph County is funded through the 
NCACC using American Rescue Plan Funding (ARPA).  She will be working with Randolph County to provide 
technical assistance on ARPA and opioid settlement fund administration.    
            -Dana Crisco 

National Wear It Pink Day- October 21, 2022 
     Weõve been wearing pink often during October and captured a few in pictures on National Wear It 
Pink Day.  
 
 
 
 
 
 
 
 

 
 
 
 

 

Patrol Vehicles Displaying Decals Honoring Veterans Unveiled 
 

     Beane Signs has designed, donated and placed vinyl graphics on two Randolph County Sheriffõs Office 
patrol vehicles to honor veterans.  Many Randolph County Government employees or their family members 
have served in the armed forces.  We recognize you and honor you.  The Randolph County Sheriffõs Office 
employees 29 Veterans. 

-Amanda Varner 
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Cooperative Extension 

     Welcome to CODY CRADDOCK, new Horticulture Agent for Randolph Coun-
ty.  He advocates that ò Agriculture is a silent yet important part of our lives. 
From clothing to your favorite dessert, you indirectly benefit from agriculture 
every day.ó 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

          -Chastity Elliott 

Congratulations to our Employees who received Service Awards 

15 YearsñRay Jester, Jr. , Beverly Goss, Ian Fletcher, Deanna Shew, Velvet Davis, Angie 

Fernandez, John Hodgin, John Jones, David Macfayden, Christopher Sapp, Yaila Roman, 

Amber Scarlett 

20 YearsñBrian Heilig, Cynthia Heaton, Dana Nance, Amanda Ratliff, Kellie Cook, Jenny 

Garner, Andrea Heath, Michael Hogan, Jeremy Lanier, Heather Tilley, Kevin Walton, 

Robin Alford, Janna Shofe, Jennifer Heilig 

25 Yearsð Aimee Scotton, Steven Staley, Kimberly Lemmons, Bradford Ellis, Avery Ar-

rington , Mickey Beal, Jeffrey Cook, Lisa Stern, Kristy Thompson 

30 Yearsð Timothy Mangum, Harvey Jones, Jr., Betty Skipper, Debra Brady 
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     Tourism Development  Authority 

     The Randolph County Tourism Development Authority (TDA) is celebrating their 25th anniversary in 2022. 

The organization moved to 500 Albemarle Rd, Asheboro at Five Points in January of 2020 and have been 

operating with limited staff throughout the pandemic. The TDA held a ribbon cutting celebration of the new 

location on Thursday, September 29th and were honored to dedicate the meeting room to late Commissioner 

Phillip Douglas Kemp in recognition of his service as Commissioner Liaison. 

 

¢ƘŜ YŜƳǇ CŀƳƛƭȅ 

     The I-73/74 Visitor Centers in Seagrove cordi-

ally invite you to our Visitor Centers Open House 

on Friday, November 18th, 2022, from 10 am to 

2 pm.  This day offers an opportunity to talk with 

representatives from area attractions, events, ho-

tel/motels, restaurants, and other Randolph Coun-

ty/Heart of North Carolina products.  The event 

reaches people from all over the United States and 

many foreign countries, and we estimate over 300 

visitors will be in attendance.  This is a unique op-

portunity allowing you learn about Randolph Coun-

ty from a visitorsõ perspective. 

     Tourism partners will be on site with giveaways, 

updates on events and attractions, and samples of 

their products. 

     Contact Annette Cagle for more information 

Annette.cagle@heartofnorthcarolina.com or 336-

964-9150.  conõt on next page 

mailto:Annette.cagle@heartofnorthcarolina.com
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     Located in the center of North Carolina, the Heart of 
North Carolina offers budget-friendly experiences including 
multiple hiking trails, local dining, exploring historic sites, 
flying among the treetops, and visiting the worldõs largest 
natural habitat zoo. Click here for the Ultimate Bucket List 
of adventures ahead. 

     Want to know more information about our organizationõs efforts in 

the tourism industry? Visit our website www.HeartofNorthCarolina.com 

OR follow us on social media platforms by searching @theheartofnc  

Click here to follow us: Facebook 

Click here to follow us: Instagram 

-!ƳōŜǊ {ŎŀǊƭŜǧ 

Emergency Services 
 
     Congratulations to the following employees who have been promoted in 9-1-1: 

JAMIE BAILEY to shift Lieutenant 
FARRON KENDRICK to shift Lieutenant 
KAITLYN GARNER to shift Sergeant 
KISTY GOODWIN to shift Sergeant 
LIZ PRIVETT to shift Sergeant 

 
     EMS Capt. BRAD COOPER, Lt. COREY LEE, and Sgt. CRYSTAL PATE earned their Emergency Vehicle 
Driver Training Instructor certifications in September. 
 
     Welcome to our newest 9-1-1 team members: BRITTANY BRAY, AMANDA GOSS, TAMMY HYLER, 
TOREY LANIER, SARAH G. SMITH, and KIM TRIPLETT. 
 
     Congratulations to Paramedic JUSTIN BLANCHARD and his wife on the recent birth of his son, Rylin, 
born on October 16, 2022. 
 
     Welcome to our newest EMS team members: TAYLOR AGNEW, JAIMERSON AGUIRRE, HANNAH 
BEAL, COLE BOYERS, DAKOTA CARRIGAN, DYLAN FURR, CLAUDIA HAMILTON, HAILEY KNIGHT, 
SCOTT JACOBSON, KESLEY NANCE, CALEB NITKA, EMILY SUTPHIN, DON WALTON, WILLIAM WARD, 
and CODY YERKES.   
 
     Welcome back to BRANDON ADKINS full-time telecommunicator in 9-1-1. 
 
     Congratulations to TAYLOR AGNEW who has passed all of her local requirements to practice at the 
Paramedic level.          Conõt on next page 

https://blog.heartofnorthcarolina.com/2022/09/Ultimate-Bucket-List-Heart-of-NC.html
http://www.HeartofNorthCarolina.com
https://www.facebook.com/HNCVB/
https://www.instagram.com/TheHeartofNC/
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     Welcome to our new emergency services system specialist (technology) Lt. LUIS GONZALEZ.  LUIS is a 
retired U.S. Marine Corps service member who brings a strong technical background and will be a great 
asset in our technical services division. 
 
     Fire Inspectors BERNARD NEEDHAM and ZACK MCNEILL completed the Advanced Fire Investigative 
Approaches class in Myrtle Beach, SC, October 17-21, 2022.  Fire Inspector NICK HILL completed the 
Expert Witness Courtroom Testimony class (EWCT) in Goldsboro, NC, November 1-4, 2022.  Great work!! 
 
     Congratulations to Maj. CHRISTIE MCCORQUODALE who was awarded the Associate Level NC Emer-
gency Management certification at the NCEMA fall conference in October.  This certification required at 
least two years of experience in the field of Emergency Management and more than 100 hours of train-
ing in multiple areas.  The certification programõs purpose is to òstrengthen and enhance the professional 
competencies of emergency management personnel in State and local emergency management agencies.ó 
 
     Congratulations to the following EMTs who have successfully passed their paramedic course at RCC: 
SYDNEY BRUNEAU, BRIANNA COONTZ, ASHLEY CRIGGER, KENNY FULK, ALYSON GRIFFITH, MI-
CHAEL KIRBY, MICHAEL LEMONS, MAKAYLA MARKLE, JOSH MARTIN, BEN MCKINNEY, BAYLEE 
MONTGOMERY, and CHRISTOPHER ZELNO.  Well done!! 
 
     Each year, Novant Health hosts an EMS Jeopardy tournament with county paramedic services across 
the Piedmont-Triad.  This year there were eight (8) participating agencies.  Our Randolph County team 
came in FIRST PLACE!  All of the Jeopardy òanswersó were based on medical topics/knowledge.  Con-
gratulations and well done to Cpt. BRAD COOPER, Lt. COREY LEE, Sgt. CRYSTAL PATE, Cpl. CASSIDY 
NEEDHAM, and paramedic LAURA MARTIN.  
 
     October 17-19, 2022, we conducted our annual EMS technical scope of practice (TSOP) at the RCC 
Emergency Services training center.  Our medical director, Dr. JASON STOPYRA, along with several doc-
tors from Atrium Health Wake Forest Baptist emergency medicine, put our EMTs and Paramedics through 
scenario stations.  The overall event was a great success! 
 
     Our condolences to Telecommunicator JANET KING on the recent loss of 
her father. 
 
     For the 8th consecutive year, our 9-1-1 Telecommunicators, EMTs, and Par-
amedics achieved the Mission: Lifeline Gold Plus standard awarded by the 
American Heart Association for our treatment of cardiac and stroke patients.  
This is a fantastic achievement when you consider we are a rural county and 
the closest cardiac intervention hospital is in Guilford County.  The first year 
was a silver award, then Gold, and itõs been Gold Plus ever since.  Way to go 
Randolph County!! 

  Veterans Services 

     Congratulations to ELIZABETH WOOD on her promotion to Veterans Services Director. 
      
                     -Dana Crisco 

 

-Donovan Davis 
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¦ǇŎƻƳƛƴƎ 9ǾŜƴǘǎΥ 

¢ǳŜǎŘŀȅΣ bƻǾΦ мрτtƭŀƴƴƛƴƎ .ƻŀǊŘ aŜŜǝƴƎ 

bƻǾΦ нп-нрτ/ƻǳƴǘȅ hŶŎŜǎ /ƭƻǎŜŘ ό¢ƘŀƴƪǎƎƛǾƛƴƎ 

   IƻƭƛŘŀȅύ 

aƻƴŘŀȅΣ 5ŜŎΦ рǘƘτ.ƻŀǊŘ ƻŦ /ƻƳƳƛǎǎƛƻƴŜǊǎ  

   aŜŜǝƴƎ 

¢ǳŜǎŘŀȅΣ 5ŜŎΦ сǘƘτtƭŀƴƴƛƴƎ .ƻŀǊŘ aŜŜǝƴƎ 

5ŜŎΦ но-нтτ/ƻǳƴǘȅ hŶŎŜǎ /ƭƻǎŜŘ ό/ƘǊƛǎǘƳŀǎύ 

CǊƛŘŀȅΣ WŀƴǳŀǊȅ олǘƘτ/ƻǳƴǘȅ hŶŎŜǎ /ƭƻǎŜŘ όbŜǿ 

   ¸ŜŀǊ IƻƭƛŘŀȅύ 

aƻƴŘŀȅΣ WŀƴǳŀǊȅ нƴŘτ.ƻŀǊŘ ƻŦ /ƻƳƳƛǎǎƛƻƴŜǊǎ 

   aŜŜǝƴƎ 

 

Dw9!¢ DǊŀƴǘ  

bƻǊǘƘǎǘŀǘŜκ[ǳƳƻǎ ǿŀǎ ŀǿŀǊŘŜŘ ŀ ƎǊŀƴǘ ŦǊƻƳ ǘƘŜ  

bƻǊǘƘ /ŀǊƻƭƛƴŀ 5ŜǇŀǊǘƳŜƴǘ ƻŦ LƴŦƻǊƳŀǝƻƴ ¢ŜŎƘƴƻƭπ

ƻƎȅ όb/5L¢ύ ǘƻ ŀŘŘǊŜǎǎ ōǊƻŀŘōŀƴŘ ŎƻƴƴŜŎǝǾƛǘȅ ƛǎπ

ǎǳŜǎ  ǿƛǘƘƛƴ wŀƴŘƻƭǇƘ /ƻǳƴǘȅΦ  ¢ƘŜ ŀǿŀǊŘ ǿŀǎ ƛƴ ǘƘŜ 

ŀƳƻǳƴǘ ƻŦ ϷпΣлллΣллл ŀƴŘ ǊŜǉǳƛǊŜǎ ŀ ϷрлΣллл ƳŀǘŎƘ 

ōȅ ǘƘŜ /ƻǳƴǘȅ ǳǎƛƴƎ !ƳŜǊƛŎŀƴ wŜǎŎǳŜ tƭŀƴ ό!wt!ύ 

CǳƴŘǎΦ  ¢Ƙƛǎ ǿƛƭƭ ŎƻƴƴŜŎǘ мΣуту ƘƻǳǎŜƘƻƭŘǎ ŀƴŘ ōǳǎƛπ

ƴŜǎǎŜǎ ǿƘƻ ŜȄǇŜǊƛŜƴŎŜ ƭƛƳƛǘŜŘ ƻǊ ƴƻ ŎƻƴƴŜŎǝǾƛǘȅΦ  

[ǳƳƻǎ ŀƭǎƻ ŦǳƴŘŜŘ нпу ƘƻƳŜǎ ŀƴŘ ōǳǎƛƴŜǎǎŜǎ ǘƘŀǘ 

ǿŜǊŜ ƴƻǘ ŜƭƛƎƛōƭŜ ǘƻ ōŜ ǎŜǊǾŜŘ ōȅ ǘƘƛǎ ƎǊŀƴǘΦ 

/L{a 

¸ƻǳ Ƴŀȅ ōŜ ǿƻƴŘŜǊƛƴƎ ǿƘŀǘ ǘƘƛǎ ǎǘǊŀƴƎŜ άǿƻǊŘέ ƛǎΦ  

Lǘ ƛǎ ŀŎǘǳŀƭƭȅ ŀƴ ŀŎǊƻƴȅƳ ŦƻǊ /ǊƛǝŎŀƭ LƴŎƛŘŜƴǘ {ǘǊŜǎǎ 

aŀƴŀƎŜƳŜƴǘΦ  ¢Ƙƛǎ ƛǎ ŀ ǇǊƻƎǊŀƳ ƎƛǾŜǎ ǇŜƻǇƭŜ ǎƻƳŜπ

ƻƴŜ ǘƻ ǘǳǊƴ ǘƻ ǿƘŜƴ ŜȄǇŜǊƛŜƴŎƛƴƎ ŀ ǘǊŀǳƳŀǝŎ ŜǾŜƴǘΦ  

Lǘ Ƴŀȅ ōŜ ŀ ǇŜŜǊ ƻǊ ŜǾŜƴ ŀ ƎǊƻǳǇ ƻŦ ǇŜŜǊǎΦ  wŀƴŘƻƭǇƘ 

/ƻǳƴǘȅ ŎǳǊǊŜƴǘƭȅ Ƙŀǎ ǘǿƻ ŀŎǝǾŜ /L{a ƎǊƻǳǇǎΣ ƻƴŜ ƛƴ 

9ƳŜǊƎŜƴŎȅ {ŜǊǾƛŎŜǎ ŀƴŘ ŀƴƻǘƘŜǊ ƛƴ ǘƘŜ {ƘŜǊƛũΩǎ  

 

hŶŎŜΦ   ¢ƘŜ 9ƳŜǊƎŜƴŎȅ {ŜǊǾƛŎŜǎ /L{a ¢ŜŀƳ ƛǎ ǿƻǊƪƛƴƎ 

ǿƛǘƘ tǳōƭƛŎ IŜŀƭǘƘ ŀƴŘ {ƻŎƛŀƭ {ŜǊǾƛŎŜǎ ǘƻ ŎǊŜŀǘŜ ŀ ǇǊƻπ

ƎǊŀƳ ƛƴ ǘƘŜƛǊ ŘŜǇŀǊǘƳŜƴǘǎΦ  ¢ƘŜ Ǝƻŀƭǎ ƻŦ /L{a ƛƴŎƭǳŘŜ 

ǇǊŜǾŜƴǝƴƎ ōǳǊƴƻǳǘ ƻƴ ǘƘŜ Ƨƻō ŀƴŘ ŜƴŎƻǳǊŀƎƛƴƎ ǘƘŜ ǿŜƭƭ

-ōŜƛƴƎ ƻŦ ǇŜǊǎƻƴƴŜƭΣ ŎŀǊŜŜǊǎΣ ŀƴŘ ŦŀƳƛƭƛŜǎΦ  

 

¢Ƙŀƴƪ ȅƻǳ ǘƻ  aŀƧƻǊ /ƘǊƛǎǝŜ aŎ/ƻǊǉǳƻŘŀƭŜ ƛƴ 9ƳŜǊƎŜƴπ

Ŏȅ aŀƴŀƎŜƳŜƴǘ ŦƻǊ ƘŜǊ ǇǊŜǎŜƴǘŀǝƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘƛǎ ƛƳπ

ǇƻǊǘŀƴǘ ǘƻǇƛŎ ŀǘ ǘƘŜ hŎǘƻōŜǊ /ƻƳƳƛǎǎƛƻƴŜǊǎ aŜŜǝƴƎΗ 

 

²ŀǘŜǊ ŀƴŘ {ŜǿŜǊ aŀǎǘŜǊ tƭŀƴ 

aŀƴȅ ŀǊŜŀǎ ƻŦ ǘƘŜ Ŏƻǳƴǘȅ Řƻ ƴƻǘ ƘŀǾŜ ǎŜǿŜǊ ƻǊ ǿŀǘŜǊ 

ƭƛƴŜǎ ŀǾŀƛƭŀōƭŜ ǘƘŜƳΦ  ¢ƘŜȅΣ ƛƴǎǘŜŀŘΣ ǊŜƭȅ ƻƴ ŀ ǿŜƭƭ ŀƴŘ 

ǎŜǇǝŎ ǘŀƴƪ ŦƻǊ ǿŀǘŜǊ ŀƴŘ ŘƛǎǇƻǎŀƭΦ  ²ƛǘƘ ƛƴŎǊŜŀǎƛƴƎ ǇƻǇπ

ǳƭŀǝƻƴ ŀƴŘ ƘƻǳǎƛƴƎΣ ǿŀǘŜǊ Ŏŀƴ ōŜ ƘŀǊŘŜǊ ǘƻ ŀŎŎŜǎǎΦ  ¢ƻ 

ŀŘŘǊŜǎǎ ǘƘƛǎ ǇǊƻōƭŜƳΣ ǘƘŜ /ƻǳƴǘȅ ƛǎ ǿƻǊƪƛƴƎ ǿƛǘƘ  

²ƻƻǘŜƴ 9ƴƎƛƴŜŜǊƛƴƎ ǘƻ ǊŜǎŜŀǊŎƘ ǘƘŜ ƴŜŜŘǎ ƛƴ ǘƘŜ Ŏƻǳƴǘȅ 

ŀƴŘ ŘŜǎƛƎƴ ŀ ǎȅǎǘŜƳ ǘƘŀǘ Ŏŀƴ ƘŜƭǇ ŎƻƴƴŜŎǘ ƳƻǊŜ ŎƛǝȊŜƴǎ 

ǘƻ ǿŀǘŜǊ ŀƴŘ ǎŜǿŜǊΦ  hƴŜ ƻŦ ǘƘŜ ǉǳŀƭƛŬŜŘ ŜȄǇŜƴǎŜǎ ŦƻǊ 

!wt! ŦǳƴŘƛƴƎ ƛǎ ǘƻ ŀŘŘǊŜǎǎ ǘƘŜ ƴŜŜŘ ŦƻǊ ŎƭŜŀƴ ǿŀǘŜǊ ŀƴŘ 

ŀŘŜǉǳŀǘŜ ŘƛǎǇƻǎŀƭ ǎȅǎǘŜƳǎΦ 

 

 

 

 

 

Happy Holidays from the  

County Managerôs Office!! 
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By Sam Varner, NBC-HWC 

Wellness Administrator 

 
RANDOLPH COUNTY GOVERNMENT RANKED 14TH HEALTHIEST WORKPLACE IN AMERICA 

Randolph County Wellness Receives Third Consecutive Top 20 Designation 
 

     Randolph County Government recently received an official ranking of 14th Healthiest Workplace in 
America. The 100 Healthiest Workplaces in America is an awards program created to honor people-
first organizations that prioritize the well-being of their employee population. The designation of 14th 

in the country secures the Countyõs third consecutive increased ranking in as many years.  

     Randolph County incorporates a holistic approach to employee well-being by providing initiatives 
that touch on the major dimensions of wellness including mental, financial, emotional, spiritual, and so-
cial. Some initiatives offered include stress management and mindfulness programs, financial and 
budget support, mental health assistance, a 24/7 well-being hotline, health coaching access, pet thera-

py, onsite mobile mammography screenings, financial coaching, and well-being paid leave.  

     òRandolph Countyõs focus on the health and well-being of our employees shows how much we value 
each employee. We not only have a healthier workforce, but we are contributing to the health of the 
families of our 900+ employees. One does not fully realize just how valuable the gift of health is until 
it is lost. I am thankful to Sam Varner and the community partnerships he has built to offer services to 
our employees. I am also thankful to our employees for their commitment to being as healthy as possi-

ble,ó said Commissioner Haywood.  

     Award applicants are evaluated across six key categories: Culture and Leadership, Foundational 
Components, Strategic Planning, Communication and Marketing, Programming and Interventions, and 
Reporting and Analytics. Completed assessments are ranked with the proprietary Healthiest Employ-
ers® Index, a 1-100 rubric for wellness programming. The survey is scored and powered 

by Springbuk, a health intelligence data platform. 

     The top 100 companies are recognized because of their commitment to workplace wellness and 
their exceptional health and benefits offerings. Even with many employers returning to the office or 
hybrid schedules, these companies have adapted their workforces to reflect the ever-changing views of 
the modern American office. Increased flexibility, work-life balance, and mental health resources are 

common trends among the 2022 Healthiest Employers honorees. 

     òBeing recognized as the 14th Healthiest Workplace in America is truly an honor. It is the result of 
our total commitment to the health and well-being of our workforce and shows how much we value our 
employees and their families. It is exciting that Randolph County has been acknowledged nationally 

for its commitment to wellness,ó said Sam Varner, Randolph County Wellness Administrator.  

      Randolph County Governmentõs wellness program mission is to establish and facilitate a workplace 
environment that embraces and supports a healthy and holistic lifestyle through education, encourage-
ment, and accountability. Over the past year, the program has amplified its resources and offerings in 
the interest of employee mental and emotional health. Recent expansions include a more robust pet 
therapy program, expanded Employee Assistance Programming (EAP), increased accessibility to Criti-
cal Incident Stress Management teams for high-stress service areas, and increased number of peer sup-

port teams across county departments.  

     òThis is an outstanding honor that we are very proud of and is the direct result of hard work, plan-
ning, leadership, and a total, unwavering commitment to creating a culture of wellness. Thanks to Sam 
Varner for leading the efforts of making Randolph County Government the 14th healthiest workplace 

in America,ó said County Manager Hal Johnson.  
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A new study shows that going to bed between 10 p.m. and 11 p.m. local time 

lowers the risk of developing heart disease compared to any other time of night. 

Bedtimes after midnight resulted in the highest increase in heart-related de-

clines in health, while earlier than 10 p.m. resulted in a small risk increase.  

 

Researchers studied over 88,000 participants from the UK Biobank between 

2006 and 2010. These individuals ranged between 43 and 79 years old, with 

nearly 60 percent being women. The team collected data on their sleep habits 

through wrist monitors for seven days and gathered information on each per-

sonôs health history and lifestyle habits through a questionnaire. 

 

The results show that the highest rates of heart disease were among people 

going to sleep after midnight. Conversely, the lowest were among those falling 

asleep each night between 10 p.m. and 10:59 p.m. 

 

Overall, people who fell asleep after midnight had a 25-percent higher chance 

of developing heart disease compared to those in the bedtime sweet spot. 

Those going to bed between 11 p.m. and midnight had a 12-percent greater 

risk of developing heart issues. Meanwhile, people with a bedtime earlier than 

10 p.m. also had a 24 percent higher risk for heart disease than those going to 

bed after 10. 

 

The study indicates that the optimum time to go to sleep is at a specific 
point in the bodyôs 24-hour cycle and deviations may be detrimental to 

health.          -Sam Varner 

GĆíĀç ġĆ +ÙÓ 

-ĆĥúÓ zÀıÙ ·ĆĥĖ

ZíæÙ 
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²ƛƴǘŜǊ ǿŜŀǘƘŜǊ ǿƛƭƭ ōŜ ƘŜǊŜ ōŜŦƻǊŜ ǿŜ ƪƴƻǿ ƛǘΗ  Lƴ ǘƘŜ ŜǾŜƴǘ ƻŦ ŀƴǝŎƛǇŀǘŜŘ ǎƴƻǿΣ ƛŎŜΣ ƻǊ ƻǘƘŜǊ 

ǳƴǎŀǾƻǊȅ ǇǊŜŎƛǇƛǘŀǝƻƴΣ ǇƭŜŀǎŜ ƳƻǾŜ ŀƭƭ ǾŜƘƛŎƭŜǎ ǘƘŀǘ ŀǊŜ ƴƻǊƳŀƭƭȅ ǇŀǊƪŜŘ ƛƴ ǘƘŜ w/h. ǇŀǊƪƛƴƎ 

ƭƻǘ ǘƻ ƻƴŜ ƻŦ ǘƘŜ ƘƛƎƘƭƛƎƘǘŜŘ ƭƻŎŀǝƻƴǎ ōŜƭƻǿΦ  IŀǾƛƴƎ ǘƘŜǎŜ ǾŜƘƛŎƭŜǎ ǇŀǊƪŜŘ ƛƴ ǘƘŜ ƘƛƎƘƭƛƎƘǘŜŘ 

ŀǊŜŀǎ ŀƭƭƻǿǎ ƻǳǊ aŀƛƴǘŜƴŀƴŎŜ ŘŜǇŀǊǘƳŜƴǘ ǘƻ ǎŀƭǘκǎŎǊŀǇŜ ǘƘŜ ǇŀǊƪƛƴƎ ƭƻǘ ǿƛǘƘƻǳǘ ǘƘŜ Ǌƛǎƪ ƻŦ 

ŘŀƳŀƎƛƴƎ ǘƘŜ ǾŜƘƛŎƭŜǎΦ  LŦ ȅƻǳ ƘŀǾŜ ŀƴȅ ǉǳŜǎǝƻƴǎ ŀōƻǳǘ ǘƘƛǎ ǊŜǉǳŜǎǘΣ ǇƭŜŀǎŜ ŎƻƴǘŀŎǘ ǘƘŜ 

/ƻǳƴǘȅ aŀƴŀƎŜǊΩǎ ƻŶŎŜ ŀǘ Ȅ соллΦ  ¢Ƙŀƴƪ ȅƻǳ ŦƻǊ ȅƻǳǊ ŎƻƻǇŜǊŀǝƻƴΗ 
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December 2022 
.ƛǊǘƘŘŀȅǎ 

Sun Mon Tue Wed Thu Fri Sat 

    1  
Christian  
     Councilman 
Stacie  Hazelwood 

Jason Phillips 
Brian Logan 
Mary Valerio 

2 
John Carter 
Nicholas Carter 
 

3 
Karen Inman 

4 
Tiffany Brown 
 

5  
Lacy Hodge 
James  Merrill 
Benjamin  
     Baldwin 
Justice McDaniel 
 

6 
Jeremy Lanier 
Jenny Parks 
Phillip Cheek 
McKenzie Hubbard 

7  
Wendy Garner 
Cheyenne Allred 
Franchion 
     Robinson 
Maria Jones 
Vincent Sanders 
 

8 
Ashley Leonard 
Elizabeth Taylor 

9 
Bradley Beck 
Zachary Dark 
Vickie  Dye 

10 
Benjamin  
    McKinney 
Joann Sapp 
 
 

11 
Amanda Jones 
Amanda 
     Carbonell 
Charles Swaim 
Samantha Mara 

12 13 
Hal Johnson 
Nereida Cruz 
 

14 
Janet Brehmer 
Robert Godfrey 
 
 

15 
Brooke Allred 
Matthew Canham 

16 
Olivia Wood 
Kenneth Freeman 

17  
Bradley Cowell 
Buffi-Lynn 
     Gaskin-Fischer 
Cathy Hanes 
Nancy Paxton 

18 
Becky Knorpp 

19 
Bradley Foley 
Randall Purvis 
 

20 
 

21 
Leigh Ann Casaus 
 

22 
Alejandra Chavez 
Catherine Moffitt 
Tina Varner 
Anyel Wright 

23  
Tim Lovin 
Michael Hogan 
Twana King 
Jaquelyn Torres 

24  
Brandi Aldridge 
Matthew Shaw 
Allison Walker 
Jaimerson Aguirre 

25  
Anita Peterson 

26 
Jessica Adams 
Melissa Burkhart 
Mary Davis 
Jonathan Moody 
Timothy James 

27 
Jodee Poplin 

28  
Shea  Burrow 
Tasha Dakoulis 
 

29  
William Canham 
Charles Marion 
Jenny Parks 
  

30  
Tara Aker 
Kent Craven 
Amy English 
Patricia Matthews 
Sam Varner 
 
 

31  
Mary Clark 
Clara Hernandez 
Randy Dunlap 
John Reid 
 
 


